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     ñThe Richmond R-XVI School District has three big needs, 

none of which can be adequately addressed with the current level of 

funding,ò according to Dr. Mike Aytes, Superintendent.  ñThose 

needs are safety and security in each of our school buildings, need-

ed maintenance and upgrades, and teacher salaries.ò 

     To address these needs, the district is seeking the approval of 

voters to increase local funding for schools.   Proposition 1 on the 

November 4th ballot calls for increasing the local school tax levy by 

50 cents, from the current $ 4.09 to $ 4.59.    

     Successful passage of the initiative will provide the funding 

needed to install cameras and video surveillance equipment in each 

of the schools, replace doors and locks, upgrade alarm and tele-

phone systems, and hire a School Resource Officer. 

     Successful passage of the initiative will also provide funding 

needed to address some of the deferred maintenance and upgrades.  

These projects include the remodeling and purchase of new equip-

ment for the science classrooms at the high school, replacing and 

paving the playground area at Sunrise Elementary, purchase of 

SMART boards for classrooms throughout the district, paving park-

ing lots at the middle school, and purchasing additional technology 

for students to use,   A more complete list of maintenance and up-

grade items can be found elsewhere in this publication.  

     And, successful passage of the initiative will allow the district to 

provide more competitive salaries for teachers. 

Tax Levy Initiative  

on the November Ballot 

Q:  What is the current reserve fund balance? 

A:  The Richmond R-XVI School District ended the 2013-2014 school year with a 

30.9% reserve funds balance.   

 

Q:  Does the district really need a levy increase?  If the reserves are adequate, 

why does the district need more money?   

A:  The reserves basically provide the district with an emergency fund.  With a 

healthy reserve balance, the district has the funds needed to repair or replace a 

boiler that goes out during the dead of winter or an air conditioning unit that goes 

down on a 100 degree day in August.  

     In 2008, the reserves were at 5.8%, a dangerously low figure.   For the past sev-

eral years efforts have been made to restore the reserve balances.  To do so, teach-

ing and classified positions were eliminated, needed maintenance and upgrades 

were deferred, salaries were frozen, textbooks purchases were put on hold, and 

computers were not replaced.   

     With the reserves now at a healthy level, the Board of Education and Admin-

istration believe that the time is right to begin to address the three big needs of the 

district:  safety and security, maintenance and upgrades, and teacher salaries. 

 

Q:  Couldnôt the reserves be used to address these needs. 

A:  While the reserves could be used to address some of the needs, they are not 

sufficient to address all of the needs.  Large expenses, such as the installation of 

cameras and video equipment and replacement of sections of the high school roof 

would quickly deplete the reserves and leave the district with a lengthy list of un-

addressed maintenance and upgrade issues as well as insufficient reserves to han-

dle emergencies. 

 

 

Q:  How will the money be spent? 

A:  In the first year, the major portion of the new funds will be earmarked for the 

safety and security measures, which includes cameras, doors, locks, video surveil-

lance, and, hopefully, re-establishing a School Resource Officer.  Approximately 

20-25% of the funds would go towards teacher salaries.  Remaining funds would 

be spent on maintenance and upgrades.  Each year, as the safety and security items 

are completed, maintenance and upgrades would begin to receive a larger share of 

funds,   A list of needed maintenance and upgrades is available elsewhere in the 

publication.  

 

Q:  Why do teachers need raises?  

A:  Money does have an impact on achievement.  The single most important factor 

in student achievement is the quality of the teachers in the schools.  It is generally 

recognized that teachers, on the whole, are underpaid, and, in the case of the Rich-

mond R-XVI School District, the beginning teacher salary in 2013 ranked last 

among the Missouri River Valley Conference schools.  This becomes a glaring 

disadvantage in trying to retain and attract teachers.   

     In recent years, several good teachers have either considered leaving or decided 

to leave because they can make three or four or five thousand dollars more teach-

ing in another district.  The salary difference also comes into play as the district is 

hiring new teachers.   

     Each year, as the district tries to fill its vacancies, the district ends up competing 

for candidates with other districts, many of whom pay considerably better.  In sev-

eral instances, quality candidates have been lost to other districts because of the 

difference in salary. 

     A competitive salary is in the best interests of the school district and in the best 

interests of the students in the school district. 

Questions and Answers About Proposition 1 

     Jonathan Daniel is a senior at Richmond High School. He is in-

volved in many activities, including: Drama Club, the 2014 Fall Musi-

cal ñLittle Women,ò Chamber Choir, and music lessons for piano, mu-

sic composition, and the cello.     

     Jonathanôs love of music led him to his dream school, William Jew-

el.  He plans to double major in piano performing and music composi-

tion. He is also applying to their Oxbridge Program. If Jonathan gets accepted into the Ox-

bridge Program, during his junior year he can go study music abroad. He would then come back 

to finish his senior year at Jewel. Knowing that William Jewel is a very expensive school, Jona-

than started applying for financial aid early. His research for financial aid led him to the Na-

tional Merit Scholarship.   

     For each annual National Merit Scholarship Program, 50,000 students apply, but only 

16,000 students become semifinalists. Students are evaluated on their character and PSAT 

scores. Only 7,600 students move on to become finalists. The PSAT test is an aptitude test 

meant to test a studentôs logical reasoning more than their basic knowledge. Jonathon took the 

PSAT test as a junior scored a 212. After scores arrive in the mail, students have to wait another 

two months before finding out if they made the semifinalists or not. Jonathanôs nerves were like 

a roller-coaster waiting, ñI was so nervous waiting for the results, thinking that my score wasnôt 

going to be high enough to become a semifinalist. Once I found out that I was, I was so excited, 

and now Iôm just waiting to see how far I get.ò  

     The students and faculty at Richmond High School wish Jonathan the best of luck in the up-

coming run for the National Merit Scholarship!   
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RHS National Merit                

 Semi-Finalist 

 2015   Miles Hillegas      Commended Student 

 2014   Abigail Donaldson  Commended Student 

 2012   Hannah Hillegas          Finalist 

 2009   Samuel Bowman          Finalist 

Other recent RHS National Merit Scholars include: 

 By: Monica Whitt, Senior 



Richmond R-XVI  

School District  

By The Numbers 
Student Enrollment 1566 

Preschool (Little Spartans) 32 

Attendance Rate  (Proportional) 88.6% 

Free or Reduced Rate  (Low Income %) 50.0% 

Class Size (Elementary) 20.4 

ACT Average Composite Score 20.8 

MSIP5 2014 District Score 86.8% 

  

(Percent of Students Proficient or Advanced:) 
 

     4th Grade Reading 38.1% 

     8th Grade Reading 47.3% 

  

     4th Grade Math 51.7% 

     8th Grade 69.0% 

  

     English 10 73.6% 

     Biology 69.5% 

     Government 59.6% 

  

Graduation Rate 86.9% 

Graduation Plans  

     4-year university 46% 

     2-year community college 23% 

     technical school 9% 

  

Staff  

     certified 137 

     classified 63 

  

Budget $15,602,047 

Technology  

     desktop computers 320 

     laptop computers 450 

     SMART boards 34 

  

DIRECTORY INFORMATION 
 

Notice to Parents: Directory Information is considered ñPublic Recordò which must 

be released by the district to any person who requests it under the Missouri Sunshine 

Law, 610.010-030 Revised Statutes of the State of Missouri and to military recruiters 

under Section 9528 of the ñNo Child Left Behind Actò of 2001. 

 

The information in a student directory considered to be ñPublic Recordò includes: 

Studentôs name; parentôs name; address; telephone number; grade level; date of birth; 

weight and height of members of teams; dates of attendance; honors and awards re-

ceived; most recent previous school attended; photographs of regular school activi-

ties; participation in officially recognized activities and sports, including audio-

visuals or photographic records of the openly visible activities (e.g. artistic perfor-

mances, sports contests, assemblies, awards ceremonies, service projects, etc.). 

 

NOTE: If you choose not to have this information released, please provide writ-

ten notice to the school principal within 10 school days. 

So What Is Amendment 3? 
     There will be two education related issues on the November 4th ballot.  In addition to Proposition 

1, voters will have an opportunity to vote on a statewide issue, known as Amendment 3. 

     Amendment 3 is an initiative issue, which if passed will amend the Missouri Constitution and will 

impact every district in the state.  The changes mandated in Amendment 3 would go into effect begin-

ning July 1, 2015 across the state. 

Amendment 3 would require that: 

¶ state approved tests be developed for nearly every subject area; 

¶ teacher evaluations be based largely on student performance on these tests; 

¶ all teachers be placed on a one, two, or three year contract. 

     The following information was provided by a coalition of education organizations, including the 

Missouri School Boards Association and Missouri Teachers Association. 

 What does Amendment 3 mean for our local district? 

   Local control to be taken away from our community.  Local School boards will no longer be 

able to hire, dismiss, or retain teachers based on local board policy.  Our district will need to have 

a standards based performance evaluation system for teachers approved by DESE (Department of 

Elementary and Secondary Education).  It would require at least 51% of  a teacherôs evaluation to 

be based on these tests.  

   Unfunded state mandated tests.  Tests do not currently exist for many subjects.  Assessments 

would need to be created for nearly every subject and every class offered in the state of Missouri, 

from Kindergarten through 12th grade.   students as well as any special classes.  The costs of de-

veloping these tests are unknown. 

   Loss of class time to administer tests.  Teachers would have to take time to give even more 

standardized tests to their students.  This will reduce the number of days of actual teaching and 

learning for students. 

 Who is supporting this amendment? 

   NO ONE!  Even the supporters of this amendment have withdrawn their support! 

 Who is opposing this amendment? 

   Missouri State Teachers Association, National Education Association, Missouri School Boards 

Association, Missouri Parent Teacher Association, Missouri Association of School Administra-

tors, Missouri Retired Teachers Association, American Federation of Labor, Numerous Local 

School Boards, and many other groups and individuals 

Richmond R-XVI Calendars 

 
October 23  Parent / Teacher Conferences (1pm ï 8pm)  

October 24  NO SCHOOL 

November 11  Board Meeting 

November 14  Midterms 

November 26-28 Thanksgiving Break 

December 9  Board Meeting 

December 19  Early Release / Final Day of Semester 

December 20  Begin Holiday Break     

January 5  Teacher Workday 

January 6  Classes Resume 

 

Dear Elementary 

October 18  PTO sponsored Haunted Harvest @ Sunrise 

October 27-31  Red Ribbon Week 

October 31  Halloween Parade 8:30 in Dear gym 

November 10  PTO Meeting 6:30 in Dear Library 

December 4  1st Grade Literacy Night ï ñPolar Expressò (6-7 pm in Library) 

 

Sunrise Elementary 

October 16  Dictionaries for Third Graders (10 am) 

October 27 ï 31 Red Ribbon Week 

October 28  Literacy Night (2nd / 3rd) (5:30 ï 7pm) 

October 31  Halloween Parties 

November 5  5th Grade Music Concert (7pm @ Farris Theatre) 

November 17  OPAA Lunch Contest Winners (All Day @ Arrowhead Stadium) 

November 21  2nd Grade FT to Shrine Circus 

December 2  Family Night (5pm ï 7pm) 

December 4  Literacy Night (2nd / 3rd) (5:30 ï 7pm)   

December 9  3rd Grade Music Program (7pm @ Farris Theatre) 

December 11  Sunrise Singers Concert (7pm @ Farris Theatre) 

December 19  Holiday Parties 

 

Richmond Middle School 

October 15   End of First Quarter 

October 27  RMS Band Concert (6:30 pm @ Farris Theatre) 

October 30  RMS Choir Concert (6:30 pm @ Farris Theatre) 

November 7  RMS Dance 

Richmond High School 

October 17  Football v. LexingtonðBell Game (7p @ Lexington) 

October 28  RHS Choir Concert @ Farris Theatre 

October 30  National Honor Society Induction Ceremony 

November 7  FFA Barn warming 

November 19  FFA/FBLA Annual Blood Drive 

November 21-23 Fall Musical ñLittle Womenò @ Farris Theatre 

December 16  RHS Choir Concert @ Farris Theatre 



Highlights from 2013-2014 
10. During this past summer, the Kindergarten classrooms at Dear Elementary were painted, 

carpets were replaced, and the bathrooms were updated. 

9. Sarah Madget, second teacher at Sunrise Elementary, is named MSTA Central Region 

Teacher of the Year. 

8. In July, High School Principal John Parker received a Master of Strategic Studies from the 

United States Army War College in Carlisle, Pennsylvania. 

7. Wireless and wired connectivity were improved at Richmond High School and Richmond 

Middle School. 

6. MAP Science scores showed increases at both 5th grade and 8th grade. 

5. American Government classes hit the on target level for students scoring in the Proficient 

or Advanced categories on the End of Course exams. 

4. Math in Focus: A Singapore Approach was adopted for elementary grades K-5. 

3. For the second year in a row, Biology and English 10 classes hit the 2020 target for stu-

dents scoring in the Proficient or Advanced categories on the End of Course exams.  

2. Grades 3 and 4 showed increases in math scores on the MAP Assessments in 2014. 

1. The 2014 District MSIP5 score is 86.8, an increase of nearly ten points over last year. 

Board 

Priorities 
1. Student Achievement 

2.  Teacher Salaries 

3. Safe and Secure Buildings 

4. Maintain and Upgrade Facilities 

5. Reconnect and Communicate  

 w/ teachers, parents, and public 

   adopted April 15, 2014

   

2014-2015 Richmond R-XVI New Teachers 

Hannah Mayden (3rd Grade) Han-

na has joined the staff at Sunrise 

after spending a semester helping 

at Dear with Little Spartans. 

William  Schlichter    (HS Eng-

lish and Drama) Holds a Masters 

in Theatre, comes to Richmond 

from Exeter R-VI. 

Ashley Bailey (HS English) A 

graduate of William Jewell, she 

has ten years of teaching experi-

ence mostly from the NKC 

School District. 

 Joel Page (H.S. Physical Educa-

tion)  Joel returns to the Rich-

mond District after two years at 

Van Horn HS.  He coaches Varsi-

ty Football and Track. 

Sarah Schnell (Student Teacher) 

A graduate of Excelsior Springs 

HS, she will be teaching with 

Donna Miller, 4th Grade. 

Jared Buckman (HS Math), Jared 

is in his first year of education, a 

graduate of Excelsior Springs HS. 

Morgan Persell (MS Counselor)  

Morgan is entering her first year 

of counseling at RMS after teach-

ing four years in the Orrick 

school district. 

Shawn Spence (HS Agriculture)  

Shawn returns to education after 

four years absence.  He comes to 

Richmond from Boonville. 

Rachel Jansen (Elementary PE)  

Rachel will be coaching Varsity 

Volleyball and Track this year as 

well as her duties at Dear. 

John Rockhold (HS Math)  John 

is returning to RHS after a yearôs 

absence. 

Robyn Wheeler (2nd Grade)  

Originally from Oak Grove, she 

brings ten years of classroom ex-

perience to the Sunrise staff. 

Welcome 

to the  

District! 


